F European
1 Leveraged
Finance
Association

BRIEFINGS

ELFA Annual Conference 2023 Audience Poll Results

Market Outlook - The Surprising Benefits of a Difficult 18 Months

Where do you expect default rates to be in the
European high yield bond market?
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Where do you expect default rates to be in the
European broadly syndicated loan market?
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Do you think private debt will have higher default
experience than HY or BSL market?
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Now that borrowers and sponsors have a third
option in addition to HY and BSL, will PD take
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significant market share in 20247
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d) >10%

Where do you think returns will be for the
European high yield bond market in 2024?
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Covenants & Market Conduct - Has Flexibility Come Home to Roost?

The increase in covenant flexibility over the past
decade is:
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a) Good for lenders — it gives borrowers
the flexibility they need to operate during

volatility

b) Bad for lenders — it gives borrowers -
too much flexibility and results in value loss

Liability management transactions:
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a) Keep me up at night — you never know
when you might learn that you’ve been
primed over your morning coffee

b) Don’t really bother me — it’s unlikely
that they will happen in Europe anyway




How to be Inclusive without being Intrusive

Generally, how comfortable are you disclosing
data about your identity to your employer?
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a) Not comfortable at all -

b) Somewhat comfortable

c) Comfortable
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d) Very Comfortable 11%

In your opinion what constitutes Intrusion when it
comes to the pursuit of Inclusion?
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a) Being asked for my equalities data i.e Age, 0‘
Disability, Gender ldentity etc

b) Questions from fellow colleagues regarding
my identity

c) Equalities data not being used to improve _

outcomes, when | have volunteered my...

d) My personal life should be kept out of my 13%
professional life

e) None of the above, | am committed to
Inclusion



Which of the following concerns (if any) do you have about
your employer’s DE&I data collection efforts?
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a) |do not trust my employer to store the data -

securely

b) 1am sceptical about how this data might be used —
c¢) 1am concerned about being identified /singled _

out

d) The options available are not inclusive / do not OlB
represent me

e) |am not clear why my organisation needs this _

data?

f) | have a different concern 0"

g) Noneof the above NN

The advancement of technology and Artificial Intelligence in the
Leveraged Finance market can only be a good thing for investors

What is most impeding adoption of Al in the industry?
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a) Concerns around data confidentiality/privacy —
b) Concerns around data integrity/quality (inputs) _
c) Identifying applications that actually enhance —

efficiency/productivity rather than creating...

d) Bias and hallucinations (Al making stuff up) 0'5

e) Fearsofjoblosses (NNMME0AN
f)  Fear of losing the human “touch” (subjectivity) —



What do you view as the best potential use case of Al in the
industry?
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a) More efficient / automated analysis of company
financials (public but also private)

b) Information summarisation (e.g., macro research, —
market due diligence to solve for information overload)
c) “Cosmetic” benefits of being able to create reports -

and memos much faster

d) Portfolio optimisation, risk assessment, financial 8%
model analysis



